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Could you be our new CHIEF EXECUTIVE? 

 

“The vision should focus on our traditional strength which is the provision of learning and skills to local rural and 

coastal communities to enable people to improve their confidence, well-being and life chances” 

CLIP Business and Sustainability Strategy 2020-2023 

CLIP is a social enterprise which strives to widen participation in 

learning and build aspiration/positive progression by people living in 

rural, coastal and peripheral communities.  We have community 

learning centres in Gainsborough, Market Rasen and Mablethorpe in 

Lincolnshire.  We offer a range of programmes for 16-18s, adults and 

job-seekers largely funded through the ESFA and ESF. We are in 

scope for Ofsted and are currently graded 2 (Good). 

Everything we do is also underpinned by our core values: 

 Delivering quality 

 Promoting post-16/adult learning and positive progression 

 Championing inclusion and community engagement 

 Fostering partnerships and collaboration 

 Environmental sustainability. 

These are exciting times for CLIP:  as we come to the end of an 

difficult year with the pandemic, now is the time to re-build.  Despite 

the challenges, we have learnt so much about the importance of adult 

learning, equality and inclusion, the importance of technology and our 

resilience.  But now we must look forward and play our part in the 

local post-16 and adult education offer, to sustain our communities 

and support economic growth.  As our current post-holder, Katie 

Easey, moves onto a national position with the WEA, we are looking 

for a new Chief Executive to lead this work. 

 

The CEO will ensure the flexible, sustainable and effective delivery 

of a high quality learning provision that actively meets the changing 

needs and expectations of our communities, while operating in a 

strategic, visionary and ethical manner, upholding the organisation’s 

long-standing core values of inclusion, access and participation for 

all. We are looking for someone who can lead on curriculum 

strategy, harnessing the knowledge and opportunities offered by 

employers and other community stakeholders.  The role requires 

someone who has the flexibility to lead a dynamic team through an 

exciting period of opportunity in the post-covid landscape. The 

successful applicant has to be responsive to changes in funder and 

community needs and build sustainability through ongoing review of 

funding opportunities and collaboration to the benefit of the core 

business.  

The Chief Executive is answerable to the Strategic Management 

Board - currently four Directors all of whom have previously worked 

at CLIP and who are thus fully committed to its vision and purpose.  

However, following this appointment, we shall be looking to extend 

the board to include a wider range of external stakeholders who can 

bring more diverse skills-sets and interests to bear on our longer-

term development.   

This is a challenging role but hugely rewarding - one where you 

learn everyday and can see the impact of your efforts.  We look 

forward to hearing from you! 
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CLIP PROGRAMMES 

CLIP has learning centres in Mablethorpe, Market Rasen and Gainsborough.  In 2020-

2021, we are offering: 

 Flare for 16-19s (ESFA-funded) 

 Adult Education - accredited qualifications in English, Maths, Digital Skills and 

Vocational courses (LCC sub-contract and ESFA direct contract) 

 Community Learning - non-accredited provision for employability, well-being and 

personal development (LCC sub-contract) 

 Access to HE Diplomas - Health Professions/Humanities and Social Sciences  

(funded through ESFA for 19-23s and Advanced Learning Loans) 

 Career Net for 15-24s (Lead for Greater Lincolnshire, ESF-funded) 

 Job-Seekers programmes (funded through Lottery/ESF Building 

Better Opportunities) 

 Level 3 Award in Education and Training (full-cost provision) 
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Some questions you may have …. 

What size is the organisation? 

CLIP has 25 contracted (19 FTE) including a Deputy CEO (Youth Provision/Partnerships) and about 20 sessional staff.  

The structure is under review to meet the rapidly-changing landscape as well as allowing the new post-holder to help 

shape the organisation as we move forward. 

How much autonomy will I have? 

Within the parameters of the organisation’s mission, the CE has significant autonomy and responsibility on a day-to-day 

basis.  As a small organisation, we can flex quickly and easily to respond to need, if required.  This means that the post-

holder can implement change or respond to need quickly.  Board directors are readily accessible if strategic decisions 

need to be discussed urgently. 

What support is available? 

Although the CE needs to be confident enough to take responsibility for the organisation on a day-to-day basis, support 

is available in a number of ways.  All the current Directors have worked at CLIP and can thus provide advice and 

support.  CLIP is a member of Holex, the national network for adult education, and the CE attends the termly meetings.  

We receive FE Week and its updates weekly/daily.  We network regularly with other local partners and stakeholders.  

Senior managers are actively encouraged to undertake the MBA/Senior Leaders Apprenticeship at BGU, Lincoln and 

CLIP meets the fee for this. 

How will you apply the pay scale? 

Initially, we expect to appoint in the bottom half of the pay-scale.  However, for a particularly experienced and skilled 

applicant, who is able to adapt rapidly in terms of operational, financial and developmental management, we are able to 

consider a higher rate. 

What curriculum experience are you looking for? 

Curriculum management and development have always been a strength at CLIP.  We are seeking a candidate who can 

work across the curriculum; however, our bigger need currently is expertise in managing post-19 adult education so 

strengths in this area would be particularly useful. 

The Strategic Management Board 

Our current Directors are:  Katie Easey (Director and current Chief Executive), Janet Farr (Director and founder/former 

Chief Executive), Sophia Hunt (Director, Chair, former Deputy CEO, currently Associate Professor University of Lincoln) 

and Ray Mason (Director and former HE/Mental Health Manager). 
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Terms and conditions 

Full-time (based on 37.5 hrs per week) – some work outside of normal office hours required to manage the 

demands of the role 

Salary £40,000 - £50,000 per annum 

30 days holiday per year + bank holidays 

Statutory sick pay, parental leave, etc 

Workplace pension with TPT (The Pensions Trust) 

Three months notice on each side after a probationary period of 6 months 

Market Rasen based with travel to other centres/meetings required 

Access to training including the MBA/Senior Leaders Level 7 Apprenticeship Programme 

Car owner/user essential 

 

How to apply 

Please email your CV and a personal statement (maximum 2 sides of A4) outlining how you meet the criteria 

on the person specification marked E* to Katie Easey (katie@cliplearning.com) by Friday 30 April 2021.   

We may undertake a short written short-listing task during early May but the main assessment/interview day 

is planned for Thursday 20 May. 

If you have any further queries prior to application, you are welcome to contact katie@cliplearning.com 

(current Chief Executive) or sophia@cliplearning.com (Chair of the Board of Directors). 

Community Learning in Partnership (CLIP) CIC 

8 Queen Street, Market Rasen, LN8 3EH   

www.cliplearning.com 

mailto:janet@cgpartnership.com

